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28% of global employees describe their current work as very good or quite good, are 
very/extremely satisfied in their job, and not likely to leave their company in the next 6 

months, while 72% are restless in their jobs, this increases for workers in the UK

Work/life balance and psychological needs
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Globally and in the UK, employees who are well at work express more reasons for staying 
at a company and are more likely to select intangible benefits relating to work/life 

balance and psychological needs as important

…and addressing work/life balance and 

psychological needs might go a long way 

towards improving employee satisfaction, 

loyalty, and engagement
Considering psychological benefits, in addition to others, could help more 

employees be well at work. To do this, we believe employers should focus on 

taking action to better meet employees' core psychological needs - for 

autonomy, connection, competence, and purpose.
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By identifying and understanding what's different for employees who are well at 

work, employers can take action to help more workers be well. While tangibles are a 

critical foundation, addressing the intangibles can promote a great employee 

experience.

For more workplace insights visit 

retirement.fidelityinternational.com/
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